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Session 3 
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Institucionalization of a Gender 
Perspective at the National 
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International Differences in the timing of  
equity policies and research  

 Late 1980´s  in Europe, the UK and Australia 

   

 1998 the European Technology Assessment Network 
(ETAN), collected  data on women in science (including 
Mathematics, Computer Science and Engineering) 

 2000- ETAN report  

 2007 – Mexico-UNAM project 

 20013 – Mexico –Dean of UNAM pronounces guidelines for 
Equality in the UNAM 
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Objetivo 

 

Mexico- equity initiatives in the UNAM  

 

 A Long-term , On-going Project  
 

To promote gender equity within the university in:   

 

  academic and administrative governance structures,  

  

 practices,  

 

 processes   

 

 culture.  
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University Structures Involved   

⤷ Special Commision on Gender 

Equity(created march 2010)  

⤷ Gender Studies Program(PUEG) 

⤷ Incorporation of Gender Equity Project 

in the current University Development 

Plan 

El proyecto en la UNAM 
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PROJECT  

Gender Secretariat in the 
Gender Studies Program  

(PUEG) 

Research and  Statistics   

Education and curricular  

Comunication on Equity 
Issues   

Interinstitutional Links  

SIGARI -repository Legislation  

Advisory 
Committee  on  

Institucionalization  
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Magnitude of the UNAM 
 

 Academic staff:               34,512    (42.2% women) 

 

 Administrative  staff      30, 265    (49.9 % women) 

 

 Students enrolled          330, 382    (52% women)  

              

Total  =  395,159 
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Research findings 
 

 

 

The academic population 
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Academic s-Full time  positions by category and sex 



Academics -Full time  positions by category and sex 



 
Research fellows with the highest level (D) of 

income and recognition. 



Full time Research Fellows, Level C, (the highest 
level) by research institute and sex  



Research Fellows by sex and  median annual 
income -  quintiles 



Men and women research fellows, with and without 
partners 
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Student Popuation 
 

 Now 108 women for 
every 100 men 

 



Student enrollments by sex and career 



Horizontal  Distribution by  
Sex and Faculty. 2009  
(women are purple) 

Faculties Categorised as 
Feminine, Masculine and 
Mixed  
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Research Results-Publications 



Presence of Women and Men in 
the UNAM: a radiograph 2006 – 

2009 

Diagnosis of the Situation of Women 
and Men by Faculty. Pilot  Study in the 

Economics Faculty 2007 

Final Report 

System of Indicators for 
Gender Equity in Institutes of 

Higher Learning -2010  

Diagnosis of the Situation of Men and 
Women by Faculty , case study: The 
mathematics research institute 2010.  

“Intruders in the 
University”  

          (book)  

Research Publications  
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Communication  



Activities  

 Gender  Awareness  Campaign . 

 Equity Days (Jornadas de equidad). 

 Concert Series-Women in Music  

 Posters  

 Weekly Radio Program Series “Weaving 

Gender” 

 Spots and radio  capsules   

 Round table discussions  

 Fliers ( Five themes)  

 Sexual harrassment, What is segregation? Why 

and why it matters 

 Gener@ndo movimiento-Gender in movement 

Comunicación en Equidad 
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Education : Workshops and Curricula 
 

Educación en Equidad 
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1. Gender Awareness  Seminar-Workshops:  designed for  
academics 
 

2. Gender Awareness Seminar-Workshops: designed for  
posgraduate students  
 

3. Gender Awareness Workshops:  designed for  
undergraduates  
 

4. Diploma Course  : Gender Perpectives  for Teaching Staff 
urso de Formación en Género a Docentes. (PUEG/PASD-
DGAPA) 
 

5. Gender Violence in Institutions of Higher Learning. 
Workshop-seminar for UNAM Lawyers from the Judicial 
Subsystem.  
 

6. Interdisciplinary post graduate course, with credits, on 
gender perspectives in different subject syllabi  
 



Current Challenges and Recommendations 

Research: Numbers still matter  

 Operationalise the Guide Lines on Gender Equity 
published by Dr Narro the University Dean 7th 
March 2013. This entails  designing concrete 
targets and timelines.  

 Investigate  the modelling of various scenarios to 
see what recruitment decisions would need to be 
made to reach targets such as a 10 percentage 
point increase of women profesors at highest 
levels in ten years (Marschke et al. 2007). 
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Research: Numbers still matter  

 

 Ampliation of data sets to include  appointment and 
promotion  data, and the results of evaluation 
committees (dictaminadoras).  Currently records are 
kept, in the academics´  individual files  at faculty 
level, but records  do not allow  for scrutiny  over time.  

 In- depth studies of Engineering and Physics  
Faculties - Research questions: Why are there so few 
women in Science? How to increase mentoring for enrolled 
women students in these Faculties 

 Analysis of  the model of Advance7 to explore its 
relevance for Mexican and Latin American 
Universities* 
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Research: Numbers still matter  
 



Inter-institutional cooperation and monitoring 

 Develop   an  equity index (Latin American 
version of the Global Gender Index)   to facilitate  
ranking of faculties and universities  according to 
equity issues along with the ranking of academic 
achievement. –(Pacific Rim Countries´ initiative) 
. 

   
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Insitutional challenges 
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Participation in the Project “Measures for Social Inclusion and Equity 

in Higher Education Institutions in Latin America (MISEAL), funded by 

the ALFA III program of the European Union 



Conceptual challenges and 
recommendations 
 

 
 Analyse  how  meritocracy limits gender equity- 

(“Meritocracy’s Unmeritorious Outcomes”,  Is women’s inferior 
status is fairly deserved? Why do women like men, tend to 
internalise individual merit-based judgments?) 
 

 Introduce the concept of merit related to opportunity as is 
being conducted in Australian Universities.  
 

 Prepare  guidelines  for promotion committees  for  
assessing achievement relative to opportunity' within all 
employment-related policies and processes in the UNAM 
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